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A
ccording to a New York Times 
article published in September 
1993, a showdown was looming over the fate of the 
three BOCES in Suffolk County. With 

two retiring district superintendents (Raymond 
DeFeo from BOCES 1 and Edward Murphy from 
BOCES 3), education law required that a study 
be implemented to determine the feasibility of 
a BOCES merger. Multiple options were studied 
that looked at the costs and benefits to the 
school districts. 

The majority of people involved opposed a 
merger. There were many unknowns and huge 
hurdles to overcome. But, at the same time, 
everyone who was part of the discussion agreed 
to the goal of an alternative that would best meet 
the needs of the school districts by saving money 
and enhancing programs and services. Just how 
to do that and what structure would best allow 
that to happen were the tough questions.   

On July 1, 1994, Suffolk BOCES 1 and Suffolk BOCES 2 
merged to become Eastern Suffolk BOCES. This was the 
beginning of the agency that later adopted the vision statement, 
“Educational Services That Transform Lives.” This merger 
represented months of arduous work, studies about whether 
it should or should not happen, meetings with hundreds of 
stakeholders, and eventually, a commissioner’s ruling that 

ordered the merger to move forward. The end result 
was one less BOCES in the state, and the beginning of 

what is arguably the most complex Board of Cooperative 
Educational Services that now exists. 
What do we look like now? While we began with 53 

component districts, two district restructures (Laurel with 
Mattituck-Cutchogue and Eastport with South Manor) changed 
that. We are now 51 component districts strong, second in 
number to only Nassau BOCES. We cover almost 1,000 square 
miles and serve the two largest suburban school districts in 
the state (Brentwood and Sachem). We also serve three island 
districts (Fire Island, Fishers Island, and Shelter Island) accessible 
only by ferry (one of which is reachable only by ferry service from 

another state!). We also serve three districts 
that are one-room schoolhouses (New Suffolk, 
Sagaponack and Wainscott), as well as a Special 
Act School District (Little Flower). We serve rural 
districts within agricultural communities and 
suburban districts with challenges that mimic 
those of urban schools. We are governed by 
the largest board in the state (15 members). We 
have been committed to strategic planning for 
the last 15 years and have the honor of being 
the first educational service agency accredited 
by the Middle States Association. 

How does one agency serve so many diverse 
needs? With action-oriented people, positive 
thinkers, and a commitment to excellence that 
has transformed the agency from two very 
different entities to one BOCES. It is a BOCES 

that is committed to the work it set out to do 20 years ago. 
We are celebrating 20 years of excellence and looking forward 
to many continued years of providing educational services 
that transform lives. We are also committed to a constant 
assessment and re-assessment of what we do, how we do it, 
why we do it, and how we can do it better. 

We look forward to continuing the journey with you.  n

Dialogue

Edward J. Milliken, ESBOCES first 
district superintendent following the 
merger of BOCES 1 and 2 in 1994.

Commemorating the 20th Anniversary of 
the Merger Between BOCES 1 and 2P

By Dr. Julie Davis Lutz
Chief Operating Officer
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C hange. We celebrate it, we fear it. We 

fight for it and against it. Your position 

on a particular issue determines if you 

classify change as progress or as counterproductive. 

The entire educational community 

is awash in change at this moment. State 

and federal governments are moving multiple 

mandates forward, and teachers, administrators, 

parents, and officials are lined up on both sides 

of the educational fence. Though it seems like a 

contradiction, change is actually a constant in our 

lives and in our profession. It is both exciting and 

scary all at once, but embracing its promise is a 

positive thing. If you recall, 20 years ago Suffolk 

BOCES 1 and 2 merged to create Eastern Suffolk 

BOCES. There was both opposition and support 

for this move but two decades later, ESBOCES 

is a tried-and-true powerhouse in the field of 

educational advocacy and services, continually 

breaking ground in new areas on behalf of the 

school districts we serve. 

Take for example, the ESBOCES STEM High 

School, the first of its kind in Suffolk County, 

which opened in September. In addition to 

launching a highly specialized school, ESBOCES 

integrated a project-based learning approach 

into the curriculum to ensure that the association 

between school work and real-world applicability 

crystallizes for students. At this school, subject 

matter isn’t isolated within each classroom. 

Instead, instructors from all disciplines collaborate 

daily on lesson plans. Additionally, guest speakers, 

field trips, job-shadowing, and internship 

opportunities provide students with valuable 

insight into employer expectations and a bird’s 

eye view of life on the 

job … all before they 

exit high school. 

Also, consider what 

is happening right now. 

The New York State 

Board of Regents has 

unanimously approved 

a proposal to allow 

students to earn a Regents diploma by replacing 

one of the two social studies Regents exams with 

a rigorous assessment in one of four other areas 

– STEM, CTE, humanities, or fine and performing 

arts. This change will benefit thousands of 

students who will now be able to earn Regents 

credit in a field of study they may pursue at the 

post-secondary and career levels. 

What can we take away from all this? To learn 

from the past and to be inspired by it. After all, 20 

years has lent us the benefit of perspective.

From everyone at ESBOCES, we wish you and 

your families the very best in the new year.

Lisa B. Israel

A Message  
from the 
Board  

President

— Lisa Israel

“Change. We  
celebrate it. We  

FEAR it. We fight for  
and against it.”



Suffolk’s First STEM High School Opens
Senator LaValle Presents Check at Ribbon-Cutting Ceremony

Science, Technology,
Engineering, MathematicsSTEM

Dr. Lutz recognized were the students in the inaugural class 
for taking a chance to enroll at the school. Said Dr. Lutz, 
“You need to know that you all took a risk to come to a 
new high school and leave your component school districts. 
I can guarantee you that you are going to learn about 
careers and engineering, and when you walk away from this 

experience, you will 
have a much better 
understanding of 
the purpose of 
education and how 
it connects to what 
you do.”

Cont ra ry  to 
popular assumption, 
students don’t have 
to be at the top of 
their class to apply 
for the STEM High 
School. The school 
is looking for good 
s tudents  w i th 
average grades who 

want to reach their 
potential by being 

engaged in a new way of learning and thinking. To learn 
more about the STEM High School, call (631) 419-1628 or 
visit the website at www.academyli.org.  n

t was a proud day for the students, staff, 
administrators, and board members at the Regional 
STEM High School of Engineering and Applied 
Science, the first of its kind in Suffolk County. As 
everyone gathered behind the ceremonial ribbon, 
which was cut by New York State Senator Kenneth 
P. LaValle, 

they cheered and 
posed for photos 
before heading to 
the classrooms to see 
the school’s newest 
facilities. The STEM 
High School is part 
of the Eastern Long 
Island Academy of 
Applied Technology, 
a career and technical 
education program 
of ESBOCES. 

During her speech 
at the ribbon-cutting 
ceremony, ESBOCES 
COO Dr. Julie Davis 
Lutz thanked the 
senator for his foresight and commitment in backing the 
creation of the school and for the $200,000 in funds he 
generously contributed. Included among the many people 

I
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yNew STEM High School

The school is looking for good students who 
want to reach their potential by being engaged 

in a new way of learning and thinking.

Students, staff, administrators, and board members of the new Regional STEM High School of Engineering 
and Applied Science pose with NYS Senator Kenneth P. LaValle (back row, center, red cap) at the ribbon 
cutting and check presentation ceremony.

There’s New Staff 
in Town!

Science, Technology,
Engineering, MathematicsSTEM

STEMScience, Technology,
Engineering, Mathematics

New school, new students, new teachers. Meet  
Andrew Kulchin, Lindsay Schultz, Lauryn Kelly, and Edward 
Moloney, the teaching staff at the Regional STEM High 
School of Engineering and Applied Science, which opened 
its doors for the first time this September. They teach physics/
math, English, social studies, and engineering, respectively. 
Welcome to 
the family!  n
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Career and Tech Ed Seen  
in New Light
NYSUT Touts CTE’s Powerful Role in College and 
Career Readiness; Details Strategic Measures

N
ew York State United Teachers (NYSUT) recently 
issued a white paper detailing the undeniable 
benefits that high-quality career and technical 
education programs afford students. Top among 

them–rigorous and career-aligned learning environments 
that enable and empower students to continue onto 

higher education, immediately enter the skilled 
job market, or a combination of both. The paper 

pointedly refutes outdated stereotypes 
associated with CTE that 

involve the idea that these 
programs provide a second-

class education. Most 
importantly, the paper 
outlines a half a dozen 
key steps to successfully 

build and promote strong 
CTE programs at the district level. 
These steps encompass the inherent 

challenges associated with such programs, 
solutions to managing them, vital discussion 

points, and indispensable recommendations 
to overcome obstacles and maximize efforts. 

Eastern Suffolk BOCES Associate Superintendent for 
Educational Services Peggie Staib said, “BOCES has always 
championed CTE. In today’s global economy where a 

premium is now placed on technical skills, and college 
and career readiness determines success, CTE is a golden 
pathway for many students. It’s wonderful to see that a 
well-respected organization such as NYSUT, which has 
everyone’s ear in the industry, has placed its stamp of 
approval on CTE. This paper is filled with eye-opening 
facts and insightful information that dovetails perfectly 
with the entry-level requirements of higher education 
and employer needs. I recommend it as a must-read for 
every administrator in public education.”  To view and/or 
download the white paper, go to NYSUT.org and search for 
it under the “Resources” tab.  n

The paper pointedly refutes 
outdated stereotypes associated 
with CTE that involve the idea 
that these programs provide a 

second-class education.

Alternate Pathways to 
Education Gains Ground
New Routes to a Regents Diploma Gives Students 
Choices; Quality CTE Programs Championed

T
he New York State Board of Regents unanimously 
voted to approve a proposal that supports new 
options for high school students to meet graduation 
requirements this fall. Under these new regulations, 

students who wish to graduate with an emphasis on Career 
and Technical Education (CTE); the humanities; the arts; 
and science, technology, engineering and math, can do 
so by waiving one of two social studies Regents exams 
in  exchange for completing a sequence of technical or 
occupational courses and a practical skills test. (The two 
social studies Regents exams are U.S. History and Global 
History and students are still required to take these courses.)

The goal is to compel students to stay in school, excel 
at their studies, and provide them with the foundation to 
succeed in post-secondary education and demanding high-
skills career paths. According to the U.S. Bureau of Labor 
Statistics, by 2018, nearly half of all jobs created will require 
an associate degree or an occupational certificate. Statistics 
show that when students are involved in relevant career 
training, attendance, grades, and motivation all improve. 

The professionals at ESBOCES have known this for a long 
time. Why? Because approximately 80 percent of all 
ESBOCES CTE students further their education after 
high school. ESBOCES has always held its programs to the 
very highest standards.  Said Leah Arnold, ESBOCES director 
of Career, Technical and Adult Education, “What I’m really 
pleased about is that this new governance recognizes CTE 
as a rigorous, high-standards program that is comparable 
to a Regents course. For too long, CTE has been viewed 
as something for students who are not academically 
bound and that’s just not true today. These students will 
be prepared to meet the demands of today’s job market 
through relevant and rigorous training that has been vetted 
by our dedicated instructors as well as the state.”   n

By 2018, nearly half of all jobs ... 
will require an associate degree or 

an occupational certificate. 

EDUCATION TRENDS
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Practicing Partners /Teachers Do What They Teach
Business and Industry Experiences Can Translate Back to the Students

H
eating, Ventilation, and Air 
Conditioning (HVAC) Teacher 
Nick DeBlanco has been an 
educator at ESBOCES for 12 

years and in the HVAC business for 25 
years. He is one of the many teachers 
at ESBOCES who are practicing 
partners. They do what they teach.

“There are many benefits to my 
being a practicing partner and teacher 
at ESBOCES. The best thing is that I’m 
current; I evolve as the industry evolves. 
I am not stagnant,” said Mr. DeBlanco.

He stays current with HVAC trends 
related to equipment and procedures. 
“When I come into the classroom, 
I can share an experience I had 
on a particular HVAC job. Maybe 
it’s something out of the ordinary 
or something related to customer 
relations,” said DeBlanco. While 
networking with other contractors, 
Mr. DeBlanco asks if they are 
interested in sharing work experiences 
with his students. “I ask them to 
consider being a guest speaker or allowing my students to 
tour their facility. Business and industry relationships can 
help place students in full-time jobs,” he said.

Because of Mr. DeBlanco’s relationship with Carrier 
Corporation, a multi-billion dollar company and world 
leader in heating, air-conditioning, and refrigeration 
solutions, the ESBOCES HVAC program has received 
sizeable donations from Carrier such as commercial size AC 
units for the students to work on and learn from.

Mr. DeBlanco has assisted students at the Office of 
Consumer Affairs (OCA) with licensure and has the ability 
to sponsor them to meet employment requirements 
because he is a sole proprietor and a teacher of HVAC. For 
example, seven years of experience is needed to get an 
electrical license. “I can vouch for two years of experience if 
a student attended my HVAC program for two years,” said 
Mr. DeBlanco. Having a teacher who is a practicing partner 
elevates the learning experience, affords opportunities, and 
benefits student outcomes.  n

“There are many benefits to my 
being a practicing partner and 

teacher at ESBOCES. The best 
thing is that I’m current;  

I evolve as the industry evolves.  
I am not stagnant.”

HVAC Teacher Nick DeBlanco accepts a donation from Carrier representatives, a commercial AC unit worth $10,000.

HVAC Teacher Nick DeBlanco thanks Carrier representatives for the commercial 
AC unit donation.



   PROJECT DESCRIPTION FUNDING SOURCE

•  School Library System – Operating Aid ................................................. Library Services & Technology Act-Federal through State Funding

•  Long Island Regional Bilingual Education Resource Network 
 (RBE-RN) .............................................................................................. N YSED Office of Bilingual Education and Foreign Language Studies (OBE-FLS)

•  Arts-in-Education Model Demonstration & Dissemination (AEMDD)– 
  Creative Classroom Collaboratives ....................................................... United States Department of Education

•  Jail Education Program ......................................................................... New York State Education Department

•  Employment Preparation Program (EPE) .............................................. New York State Education Department

•  Work Investment Act (WIA Title II Adult Ed.) ......................................... New York State Education Department

•  STEM High School................................................................................. NYSED, through Senator Kenneth LaValle’s office

•  Regional McKinney-Vento Homeless Children & Youth Program ..........  Federal McKinney-Vento Education of Homeless Children and Youth local
 sub grant via NYSED

•  Regional Special Education-Technical Assistance Support
 Center (RSE-TASC) ............................................................................... Office of Special Education – Federal through State Funding

•  Migrant Education Outreach Program .................................................. ESEA 1 Migrant, Federal funding through NYS

•  Learning Technology Grant ................................................................... NYSED
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Grant Money Can Optimize Learning Opportunities    
Component School Districts Benefit From Services Through Specially-Funded Projects

E
SBOCES actively pursues grants and specially-funded projects based on the 
needs of the region and has recruited a host of grant writing professionals 
to help meet district needs for grant writing services. “Over 29 million 
dollars of specially-funded projects were facilitated in the 2013-2014 

year and approximately 30 million dollars are projected for 2014-2015,” said 
Dr. Candace White-Ciraco, director of the Office of Planning and Program 
Improvement (OPPI). 

Within ESBOCES, OPPI assists program administrators, reviews all grant 
activities in the agency, and acts as a liaison between various offices involved 
in grant-funded programs within the agency, and with county, state, and 
federal agencies. They also serve as a central repository for programmatic 
grant records.

School districts can find information about grant and specially-funded 
project opportunities in a monthly newsletter produced by OPPI. Dr. 
White-Ciraco said, “Funding News is a monthly newsletter that highlights 
a variety of opportunities. Each issue begins with a Funding News tip or 
suggestion that is meant to assist and support school districts and program 
administrators, and offer solutions when pursuing grant funding.” 
The newsletter can be found on the ESBOCES 
website at http://www.esboces.org/page/51.

In the winter, a Grants and Specially Funded 
Briefing Book is released which provides 
information about each project’s goals, activities, 
outcomes, and budget.

The agency offers its grant writing services to 
districts through CoSer 531, a shared cooperative 
service, through ESBOCES department of Education and 
Information Support Services. The service is aid eligible.  

A sampling of specially-funded projects is listed below.  n

Please visit the Grants Management and Specially-Funded Programs for more information.

LEARNING INITIATIVES

2013-14  
Issue Coming  

Soon!
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Increase College Persistence by Decreasing Remediation     
Collaboration with Higher Education Leads to Better Student Outcomes

M
ajor transformation is upon us. New York 
State Commissioner of Education John King 
may be stepping down for a job in the Obama 
administration, but his mission to close performance 

gaps and have school systems build collaboration between the 
P-16 Education Action Plan, business and industry, and post-
secondary institutions, lives on with the work that ESBOCES 
District Superintendent Dean Lucera is doing with local 
colleges, universities, and 
school districts. 

There is a major problem 
across the United States. 
Students graduate high 
school, continue onto 
institutions of higher 
education, but end 
up taking remediation 
courses. The drop-out 
rate after one year of 
college has increased and 
college persistence is on 
the decline. ESBOCES is 
collaborating with higher 
education to increase 
college persistence and 
decrease remediation.

Mr. Lucera is working 
to ensure that regionally, universities are collaborating with 
school districts, which is something that ESBOCES has been 
doing for many years. As a member of the Long Island 
Regional Advisory Council on Higher Education (LIRACHE), 
he is in a unique position to share ideas and identify 
solutions. Member institutes of higher education include 
Adelphi, Briarcliffe, Dowling, Five Towns, Hofstra, LIU, 
Molloy, NCCC, NYIT, Queens College, SCCC, St. Joseph’s, 
SUNY Empire State, SUNY Farmingdale, SUNY Old Westbury, 
SUNY Stony Brook, and Touro.

Lucera said, “It is essential for school districts to get 
students college and career ready and prepare them for the 
future. It is our responsibility to provide a continuum for 
seniors who are transitioning into college. Colleges want 
to teach at a higher level; they don’t want to be doing 
remediation. Students need to write, communicate, have 
practical, critical thinking skills, and figure out math formulas; 
and educators need to be trained and retrained.”  

Mr. Lucera’s partnership 
with LIRACHE affords him the 
opportunity to identify the 
ESBOCES career and technical 
programs as an alternative 
and progressive pathway for 
students now that the Board 
of Regents has approved new 
graduation options. 

“The college persistence 
rates for students coming 
out of the ESBOCES CTE 
programs are very high and 
remediation is low. Practical 
learning and critical thinking 
skills and imbedded credits 
help to ensure higher college 
persistence rates and the 
Regents, school districts, and 

colleges and universities are starting to take notice,” he said.
One local school district has a creative anti-remediation 

pilot program. Hampton Bays UFSD is collaborating with 
Suffolk County Community College (SCCC) to have their 
11th grade students take the SCCC ACCUPLACER entrance 
exam that measures them for remediation. “A student gets 
measured in their junior year and the data outcome can 
change the course of their senior year. Because of this math 
and ELA cohort with SCCC, it may reduce the remediation 
courses in college,” said Lucera.  n

“Students need to write, communicate, 
have practical, critical thinking skills, 
and figure out math formulas;  
and educators need to be trained 
and retrained.”
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Business and Industry and Practicing Partners  
Support Student Success

21st Century Learning that Provides a Competitive Edge

T
o better prepare today’s students for tomorrow’s 

workforce, Eastern Suffolk BOCES (ESBOCES) 

collaborates with school leaders, business and 

industry partners, teachers, and nonprofits, to close 

the gap between what is taught in our career and technical 

education programs, and what is needed on the job, by 

focusing on student outcomes. 

ESBOCES hosts Business and Industry Advisory Council 

meetings quarterly, offering business representatives 

the chance to work closely with our faculty and staff. 

Extensive, effective, and useful 

connections with our partners 

better prepare students for their 

chosen careers. Communication is a 

key factor.

Divisional Administrator for 

Career, Technical and Adult 

Education Barbara Egloff said, “It 

all begins with the teachers. They 

work with business and industry 

directly.” 

Representatives visit 

the programs and 

students go on field 

trips to industry sites. 

“We encourage our 

business and industry partners to provide feedback about 

our curriculum and help us prepare a new curriculum for 

classes we want to implement. Partnering with business 

and industry can lead to effective and significant results for 

students to succeed and enables ESBOCES to keep apprised 

of employment trends and needs.”

ESBOCES offers comprehensive programs and 

opportunities that students cannot get in a regular school. 

“We can call a business partner who will provide our students 

an opportunity tomorrow. We are not structured by a zip 

code. We are not limited by our county because we 

have county and state contacts,” said Egloff.

“It is advantageous for ESBOCES to 

have practicing partner teachers. They 

can forecast and raise the bar in 

the classroom. Many of them 

own their own businesses so 

they can provide experiences 

and information about what is 

needed in the 21st century. This 

gives our students a competitive 

edge. ESBOCES students have 

the foundation to be able to 

compete in today’s global 

market,” said Egloff.

In this era of economic 

change and uncertainty, 

we can’t project the future. However, 

having faculty who are practicing partners, who do 

not assume the role of a traditional teacher, who wear two 

hats and can bring opportunities directly into the classroom, is 

strategic and beneficial to successful student outcomes.  n
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BUSINESS AND TECHNOLOGY

 “It is advantageous for ESBOCES to have 

practicing partner teachers. They can forecast 

and raise the bar in the classroom.”
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Happy Birthday #ESBOCES! 

Check us out at www.esboces.org
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ESBOCES Mobile Apps 
Now Available!

Staying connected with ESBOCES and the Academy is easier than ever!
Follow us on the top social media sites.  

Mobile apps are now available for download on Google Play and iTunes.
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New Service Streamlines Access to Negotiations Information
Formhog: a One-Stop Shop for Districts Gathering Past and Present Employee Information

T
he complex negotiations process just got a little 
easier. Working in collaboration with Nassau BOCES, 
ESBOCES has completed the transition to its new 
Negotiations Information Service, which provides 

extensive historical and current data on Suffolk and Nassau 
County school district employee salaries, benefits, and 
insurance. Access to this information is crucial during 
the contract negotiation 
process, and when hiring 
new employees such as 
teachers, administrators, 
substitute teachers, 
middle management staff, 
non-instructional staff, 
school physicians, and 
school nurses. “Things are changing rapidly,” said Ken 
Marlborough, ESBOCES administrative coordinator for 
human resources, “particularly regarding salaries, sick days, 
and fringe benefit and compensation packages; and this 
information is usually difficult to locate.”

Developed by the architects of My Learning Plan®, this 
new web-based data-sharing platform, entitled Formhogsm, 
gives districts the ability to effortlessly upload their district’s 
local information, as well as easily create reader-friendly 
reports, tables, and graphs, based on their data selections. 
The outputs can then be utilized for clear and concise 

dissemination during negotiations, fiscal planning, or any 
other presentation.

Before Formhogsm gathering this information was an 
arduous task for school districts. A binder containing about 
a dozen hard-copy surveys were delivered to each district to 
complete, and then the data was manually compiled. Now, 
instead of passing around a large packet to be completed, 

subscribing district users 
can work autonomously, as 
well as simultaneously, to 
expedite the information 
gathering process. As a 
result of its data collection 
interface, Formhogsm then 

allows users to quickly 
develop customized reports. This process has proven to be 
much more efficient for central office staff. 

As part of the NIS subscription, districts are provided with 
in-house, hands-on training and refresher classes, a unique 
username and password to access the system, and year-round 
support. A portion of the service is eligible for BOCES aid.

“To put it simply,” concludes Mr. Marlborough, “NIS 
is easy to use and contains a lot of information that can 
be used in any way that suits districts’ needs.” For further 
information, Mr. Marlborough can be reached via email at 
kmarlbor@esboces.org or by calling 631-687-3132.  n

BUSINESS AND TECHNOLOGY

Access to this information is crucial during the contract 
negotiation process and when hiring new employees.
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A
cross 1,000 square miles and three island school 
districts, ESBOCES District Superintendent Dean 
Lucera has personally visited each of the 51 
component districts in the ESBOCES region. This 

was a goal Mr. Lucera was looking forward to achieving 
when he became district superintendent. Over the course of 
18 months, he met with every superintendent in each district 
face-to-face. When asked about the experience, the thing 

Mr. Lucera remarks about most is the incredible diversity 
among Suffolk County school districts. “Some of the largest 
suburban districts in the state reside on Long Island, which 
is also home to a 12-person, one-room schoolhouse district. 
Three of our districts are located on islands. Fishers Island is 
only accessible by ferry service from Connecticut, and on Fire 
Island, you ride a bus with balloon tires along the beach to 
the school. It’s just amazing!”  n

Mark Nocero, superintendent of schools for Eastport-South Manor CSD, and Dean 
Lucera tour the recently built Tuttle Avenue K-2 Elementary School.

Dean Lucera on the return ferry ride after visiting Fishers Island UFSD. Fishers Island 
can only be reached via the New London ferry in Connecticut.

Dean Lucera stands with the student body and staff of Sagaponack Common SD, a single schoolhouse district.

District Superintendent Visits All 51 Districts
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Eastern Suffolk BOCES does not discriminate against any employee, student, applicant for employment, or candidate for enrollment on the basis of sex, gender, race, color, religion or creed, age, weight, national 
origin, marital status, disability, sexual orientation, military or veteran status, domestic violence victim status, genetic predisposition or carrier status, or any other classification protected by Federal, State, or local 
law.  Eastern Suffolk BOCES also provides equal access to the Boy Scouts and other designated youth groups.  Inquiries regarding the implementation of applicable laws should be directed to either of the Eastern 
Suffolk BOCES Civil Rights Compliance Officers:  the Assistant Superintendent for Human Resources, 201 Sunrise Highway, Patchogue, NY 11772, 631 687-3029, ComplianceOfficers@esboces.org; or the Associate 
Superintendent for Educational Services, 201 Sunrise Highway, Patchogue, NY 11772, 631 687-3056, ComplianceOfficers@esboces.org.  Inquiries may also be addressed to the Office for Civil Rights at the US 
Department of Education, 32 Old Slip, 26th Floor, New York, NY  10005, 646-428-3800, OCR.NewYork@ed.gov
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?Did you 
Know
If your district is paying vendors 

directly for student field trips, you can 

contract with them through Eastern 

Suffolk BOCES Arts-in-Ed and Exploratory 

Enrichment to save money. By doing so, 

your district will earn reimbursement 

dollars, which it can put into the ESBOCES 

CoSer A440. Call the Arts-in-Ed office for 

details at 631-286-6989 or visit  

http://www.esboces.org/Page/92.  n




